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CSTE-EEO 24 January 2003

MEMORANDUM FOR ALL ATEC PERSONNEL

SUBJECT: Commander's Policy #2 - Civilian Equal Employment Opportunity Program

1. As the Commander of the U.S. Army Test and Evaluation Command, I am responsible for
ensuring that every employee will be treated fairly, with dignity and respect. I fully support our
Equal Employment Opportunity (EEO) program and our Affirmative Employment Program. They
are designed to promote employment opportunities for all employees, our most important resources.
It is incumbent upon management to ensure that selections and employment practices are
appropriate, fair, and based upon merit because it is right, it makes good business sense, and it is the
law.

2. The concept of EEO is inherent in good personnel management practices and must be an integral
part of day-to-day management/employee relations. An atmosphere of trust and equality of
opportunity are key ingredients to the teamwork necessary to successfully accomplish our mission.

3. I will not tolerate any discrimination on the basis of race, religion, color, sex (including sexual
harassment), national origin, age, physical or mental disability, or reprisal.

I
4. The EEO complaint process provides a forum for employees, applicants for employment, and
former employees to exercise their right to address perceived acts of discrimination. No reprisal or
intimidation will be levied against those exercising their rights through this medium.

5. All commanders, managers, supervisors, and employees must maintain and foster a positive
equal employment opportunity climate if we are to continue building a better organization. As we
collectively work toward the accomplishment of our basic missions, let us hold steadfast to the belief
that respect for the dignity of each individual is vital to our success.

6, A copy of this memorandum will be permanently posted on all official employee bulletin boards,
the ATEe home page, and other conspicuous places for ready refere~

. d~RUSlliR
Major General, USA
Commanding
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